
SOUTH HOLLAND DISTRICT COUNCIL

Report of: Portfolio Holder for Growth and Commercialisation and Executive Director - 
Commercialisation (S151)

To: Performance Monitoring Panel Wednesday, 2 May 2018

Author: Nigel R Burch - Acting Inward Investment Manager

Subject Economic Development update for Performance Monitoring Panel

Purpose: To provide an update on Economic Development over the last 6 months to the 
Performance Monitoring Panel

Recommendation(s): 

That the Performance Monitoring Panel note the contents of the updated report

1.0 BACKGROUND

1.1 In September 2016, the Performance Monitoring Panel received a report entitled ‘How 
Economic Development is undertaken and promoted within South Holland District Council’.

1.2 A briefing note was provided by the then Executive Manager for Growth and Prosperity 
outlining the structure and achievements of the service for consideration, which was noted 
and followed by a request for an update to come to the May 2018 meeting of the 
Performance Monitoring Panel.

1.3 The Acting Inward Investment Manager, in conjunction with The Interim Executive Manager 
Growth and Prosperity, have updated the briefing note at Appendix 1 with the latest 
position of the work that the service is doing, and opportunities that are arising within the 
department.

2.0 OPTIONS

2.1 To take note of the updated report.
3.0 REASONS FOR RECOMMENDATION(S)

3.1 This is a factual report that does not require members to make a formal decision.

4.0 EXPECTED BENEFITS

4.1 The Performance Monitoring Panel will have an updated view of the work undertaken by 
the Inward Investment Department and how, via the Open for Business agenda and 
promotion of the Grants4growth project, the service is promoted and active within the 
Council and the wider district.



4.2 The Proposal to work with Opportunity Peterborough offers a much needed expert resource 
that will bring skills and additionality to the service in a measurable and controlled way at a 
time when a number of major projects are coming forward, opening up the District for 
commercial growth.

5.0 IMPLICATIONS

In preparing this report, the report author has considered the likely implications of the 
decision - particularly in terms of Carbon Footprint / Environmental Issues; 
Constitutional & Legal; Contracts; Corporate Priorities; Crime & Disorder; Equality & 
Diversity/Human Rights; Financial; Health & Wellbeing; Reputation; Risk Management; 
Safeguarding; Staffing; Stakeholders/Consultation/Timescales; Transformation 
Programme; Other. Where the report author considers that there may be implications under 
one or more of these headings, these are identified below.

5.1 Carbon Footprint / Environmental Issue

5.1.1 The Inward Investment Service operates with Carbon Footprint and Environmental issues 
in mind, and promotes and employs good practice wherever appropriate.

5.2 Corporate Priorities

5.2.1 The work carried out by the Inward Investment Service fits the Councils Priority ‘to 
encourage the local economy to be vibrant with continued growth’

5.3 Equality and Diversity / Human Rights

5.3.1 All Inward Investment activity promotes good employment practice including in relation to 
equal opportunities and diversity.

5.4 Health & Wellbeing

5.4.1 All activity carried out by the Inward Investment Service aims to strengthen the economic 
wellbeing of the district, and thereby to enhance the health and wellbeing of its residents.

5.5 Reputation

5.5.1 Grants4growth is already helping to enhance the Council’s reputation for delivery of 
multimillion pound funded projects, and the Opportunity Peterborough proposal offers 
further potential for the Council to enhance its reputation as an outward facing and forward 
thinking organisation that is committed to supporting high quality growth.

5.6 Risk Management

5.6.1 There is a risk that some development sites may not come forward as planned for a variety 
of reasons.

5.6.2 There is a risk that the economic climate could change, thus having an effect on the 
viability of the wider economy.



5.6.3 There is a risk that Opportunity Peterborough may not deliver its objectives. The contract
will be supplemented by an agreed work programme with effective contract management
processes in place. These will include monthly reports and full reviews at 6 and 12
months.

5.7 Staffing

5.7.1 The Inward Investment Service Review will have implications for the employees working in
that team. The council’s policy on Managing and Supporting Change will be followed, and
staff will be supported through the Council’s established HR practices

5.8 Transformation Programme

5.8.1 This proposal supports the Councils Transformation Programme by strengthening our 
partnership approach towards service delivery

6 WARDS/COMMUNITIES AFFECTED

6.1 All Wards are covered by the Economic Development Service.

7 ACRONYMS

7.1 None.

Background papers:- None

Lead Contact Officer
Name and Post: Nigel R Burch, Acting Inward Investment Manager,

Jo Mills, Growth and Regeneration Consultant
 

Telephone Number 01775 764563
 
Email: nburch@sholland.gov.uk, 

Jo.Mills@Breckland-Sholland.gov.uk

Key Decision: N 

Exempt Decision: N 

This report refers to a Discretionary Service 

Appendices attached to this report:
 
Appendix A Updated information in response to the request from the September 

2016 meeting of Performance Monitoring Panel.


